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A profile of Vanuatu 

 

This report summarises the available information on 
maternal, neonatal and reproductive health workers at a 
community level in the Vanuatu. It looks at workforce 
diversity, distribution, supervisory structures, policy and 
education and training.  
Accurate and accessible information about the providers of 
maternal, neonatal and reproductive health services at a 
community level is central to workforce planning. However, 
information on human resources for health, such as how 
workers are performing, managed, trained and supported, is 
scarcely available for decision makers to use.  
This profile provides baseline information about the Vanuatu 
that can help inform policy and program planning by donors, 
multilateral agencies, non-government organisations and 
international health practitioners. Ministry of Health staff 
from other countries may also find the information useful in 
planning their own initiatives. 
This Technical Summary paper provides a brief insight (2 
pages only) into the longer full-text report which is available 
at www.hrhhub.unsw.edu.au 
Key issues or barriers 

• Low motivation of nurses in rural areas due to poor 
transport, isolation, poor supervision and lack of 
equipment and supplies. 

 
• Only a third of staff work in community health care 

facilities. 
 

• Lack of salary increases upon completion of 
training programs. 

 
• Budget constraints have meant that some nurse 

vacancies have not been able to be filled. 
 

• Student graduation numbers often do not match 
the number of posts available to be filled. 

 
• There is a strong dependence on overseas training 

which has been funded by donors. 
 

 

 

This profile provides baseline information about the 
Vanuatu that can inform policy and program planning 
by donors, multilateral agencies, non-government 
organisations and international health practitioners. 
 

 

Key incentives 
 

• Wan Smolbag Theatre: Started in 1989, this group 
uses drama to engage with the community about 
important issues such as the environment, health 
(particularly sexually transmitted infections), teen 
pregnancy and family planning. 

 
They perform in slum settlements and rural 
communities. Following performances (and often 
during the performance) the actors engage with the 
audience in discussion about the key messages of 
the drama. The group has since developed a 
television series called Love Patrol, a weekly radio 
drama and five full-length films, all of which use 
soap drama style stories to explore a number of 
issues including sexually transmitted infections and 
domestic violence. 

 
Although television does not reach outside major 
towns, DVDs of Love Patrol are now being shown 
in schools. Teachers are being provided with 
teachers’ guides to help them explore the issues 
discussed in the series with their students. 

 
• Kam Pusun Head Clinic: This clinic opened in 1999 

in the Black Sands community of Port Vila. This 
facility operates as a drop-in centre and distributes 
contraception and antibiotics to treat sexually 
transmitted infections. It also provides youth 
counselling, family planning and antenatal care. 
The centre employs two nurses; the community 
requested that these nurses not be from the local 
area for reasons of privacy. 
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REPORT SAMPLE: HEALTH WORKER  
DISTRIBUTION IN VANUATU 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Sources of information for this profile 
The information for this profile was collected through a 
literature review in addition to input from key experts and 
practitioners working in the country. The full report cites full 
information sources and references (this document is a 
summary only). 
 

ABOUT OUR MAIN AUTHOR: Dr Angela Dawson 
Dr Dawson has experience in the areas of primary health 
care worker education and training, capacity building for 
communicable disease prevention and control at community 
level and health communication and media advocacy. She 
helped develop the training curricula to support National 
Malaria Control Programs in five African countries (with the 
Liverpool School of Tropical Medicine and the London 
School of Hygiene and Tropical Medicine). She has been 
involved in programs designed to develop dialogue and 
debate between journalists and health practitioners in the 
Asia-Pacific region, Africa and the Caribbean. Angela has 
been leading a program in human resources for health at 
community level in maternal, neonatal and reproductive 
health in the Asia-Pacific with the Burnet Institute.  
Email Dr Dawson: a.dawson@unsw.edu.au  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Where to find more information? 
Read the full report at www.hrhhub.unsw.edu.au – click on 
the Publications link. We can also send you printed copies 
for free. Simply email hrhhub@unsw.edu.au with your 
request.  
Also available in this series are profiles on other countries 
including Bangladesh, Cambodia, Fiji, Indonesia, Lao PDR, 
Philippines, Solomon Islands and Timor-Leste. 
 

ABOUT: The HRH Knowledge Hub  
The Human Resources for Health Knowledge Hub was 
funded by AusAID in 2008 and forms part of the School of 
Public Health and Community Medicine at the University of 
New South Wales. Our publications report on a number of 
significant issues in human resources for health. We also 
have resources available on leadership and management 
issues, maternal, neonatal and reproductive health 
workforce, and human resource issues in public health 
emergencies. 
 
For further information on as well as a list of the latest 
reports, summaries and contact details of our researchers, 
please visit www.hrhhub.unsw.edu.au or email 
hrhhub@unsw.edu.au or phone +61 (02) 9385 8464.  
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