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A profile of Solomon Islands

This report summarises the available information on 
maternal, neonatal and reproductive health workers at a 
community level in the Solomon Islands. It looks at 
workforce diversity, distribution, supervisory structures, 
policy and education and training.  

Accurate and accessible information about the providers of 
maternal, neonatal and reproductive health services at a 
community level is central to workforce planning. However, 
information on human resources for health, such as how 
workers are performing, managed, trained and supported, is 
scarcely available for decision makers to use.  

This profile provides baseline information about the 
Solomon Islands that can help inform policy and program 
planning by donors, multilateral agencies, non-government 
organisations and international health practitioners. Ministry 
of Health staff from other countries may also find the 
information useful in planning their own initiatives. 

This Technical Summary paper provides a brief insight (2 
pages only) into the longer full-text report which is available 
at www.hrhhub.unsw.edu.au 

Key issues or barriers 

 Migration: staff leaving for Fiji, New Zealand, 
Australia and Britain for better salaries. 

 Remuneration: unreliability of staff salary 
payments, which has led to staff seeking 
employment in other countries. 

 Geography: travelling between the islands makes 
outreach services difficult. 

 Civil unrest has had an impact on the ability of 
communities to get to health care services and 
leads to decreased antenatal visits. 

 

Key incentives 

 Establishment of the Solomon Islands Diploma in 
Midwifery: One hundred and ten midwives have 
now been trained through this diploma which was 
established in 2001 and run through the Solomon 
Islands Ministry of Health. The course includes 18  
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weeks of theoretical study in Honiara, followed by 
23 weeks of practical training at the National 
Referral Hospital and provincial hospitals. 

 Solomon Islands National Midwifery Conference: 
This conference was held with the aim of 
enhancing knowledge, skills and attitudes of 
midwives, building and maintaining relationships 
and partnerships between midwives working in 
diverse areas and to allow midwives the 
opportunity to discuss ways to overcome 
challenges facing their profession. 

 Establishment of the Solomon Islands Midwifery 
Association: This association has been established 
to address the professional development of 
midwives. The association was formed following a 
midwifery conference in 2008 which discussed 
early detection of maternal health problems and 
the issue of the increasing birth rate. 

 Men’s Education Program: In Makira Province, 
male peer educators were used to educate men 
about reproductive health and to encourage them 
to take part in reproductive health decision making 
and be close by for their children’s birth. 

 Family Health Card: The data-collection process of 
these cards has provided nurses with the 
opportunity to interact more with community 
members as they go house-to-house recording 
family health data. It has been found that people 
were more willing to ask nurses questions about 
family planning when in the comfort of their own 
home. Use of family planning increased from 4.2% 
to 10.2% in the first year of the program. 
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Sources of information for this profile 

The information for this profile was collected through a 
literature review in addition to input from key experts and 
practitioners working in the country. The full report cites full 
information sources and references (this document is a 
summary only). 
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Where to find more information? 
Read the full report at www.hrhhub.unsw.edu.au – click on 
the Publications link. We can also send you printed copies 
for free. Simply email hrhhub@unsw.edu.au with your 
request.  
Also available in this series are profiles on other countries 
including Bangladesh, Cambodia, Fiji, Indonesia, Lao PDR, 
Philippines, Timor-Leste and Vanuatu. 

 

ABOUT: The HRH Knowledge Hub  
The Human Resources for Health Knowledge Hub was 
funded by AusAID in 2008 and forms part of the School of 
Public Health and Community Medicine at the University of 
New South Wales. Our publications report on a number of 
significant issues in human resources for health. We also 
have resources available on leadership and management 
issues, maternal, neonatal and reproductive health 
workforce, and human resource issues in public health 
emergencies. 
 
For further information on as well as a list of the latest 
reports, summaries and contact details of our researchers, 
please visit www.hrhhub.unsw.edu.au or email 
hrhhub@unsw.edu.au or phone +61 (02) 9385 8464.  


