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A profile of Philippines 

 

This report summarises the available information on 
maternal, neonatal and reproductive health workers at a 
community level in the Philippines. It looks at workforce 
diversity, distribution, supervisory structures, policy and 
education and training.  
Accurate and accessible information about the providers of 
maternal, neonatal and reproductive health services at a 
community level is central to workforce planning. However, 
information on human resources for health, such as how 
workers are performing, managed, trained and supported, is 
scarcely available for decision makers to use.  
This profile provides baseline information about the 
Philippines that can help inform policy and program planning 
by donors, multilateral agencies, non-government 
organisations and international health practitioners. Ministry 
of Health staff from other countries may also find the 
information useful in planning their own initiatives. 
This Technical Summary provides a brief insight (2 pages 
only) into the longer full-text report which is available at 
www.hrhhub.unsw.edu.au 
Key issues or barriers 

• Inequitable distribution and budgeting for human 
resources for health.  
The Philippines is the largest global provider of 
nurses, but tensions exist between producing 
nurses for the global market versus local areas. In 
addition, substantial unmanaged nursing migration 
has led to significant maldistribution and shortages 
of nursing staff, particularly in rural areas. 

• Inadequate support and resources, poor working 
environments, lack of incentives and inadequate 
training, most notably in rural areas.  
There is a high drop-out rate for barangay health 
workers. One annual training program saw up to 
25% drop out and up to 50% became inactive. 
Minimum wage standards have not been met. Due 
to poor funding, incentives have not been 
adequately or equitably implemented. 
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Philippines that can inform policy and program 
planning by donors, multilateral agencies, non-
government organisations and international health 
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Key incentives 
• Almost 50% of midwives provide some private 

services. Many open their own clinics (permitted 
under law) and are offered low-interest loans to set 
up their own businesses. Services offered include 
antenatal and postnatal care, delivery, education, 
family planning and immunisations.  

• National health insurance schemes reimburse 
facilities for providing a ‘package’ of birth and 
mother care in order to encourage low socio-
economic families to use these services – although 
the extent to which the poor are served is unclear 
and there are no incentives to open facilities in 
rural areas. 

• A House Bill introduced to parliament in June 2009 
has proposed to establish a barangay health 
worker education and training program that would 
seek to scale-up the capabilities of health workers 
through a ‘step ladder’ training approach initiated 
by the University of the Philippines. The full report 
outlines the various components of this training 
program where participants start off in a three-
month certificate course and end up in a full 
doctoral program. 

• Jhpiego has been working in the Philippines to 
strengthen rural health and family planning pre-
service training through nursing and midwifery 
schools. Evaluations of the program have seen an 
increase in the clinical training hours devoted to 
family planning as well as the standardisation of 
skills. However, there is a need for refresher 
training. For more on Jhpiego visit www.jhpiego.org 
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• The Blue Star Network is a social franchise that 
provides support and training for independently 
operating midwives. Each franchisee undergoes 
training courses in skills such as contraception, 
family planning counselling, maternal and child 
health and business management. Midwives are 
supported with equipment and capital to set up and 
manage their own clinics, offering comprehensive 
reproductive and obstetric care. This project is run 
by Marie Stopes International in conjunction with 
Population Services Pilipinas Incorporated. For 
more information visit the Marie Stopes website at 
www.mariestopes.org 
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Sources of information for this profile 
The information for this profile was collected through a 
literature review in addition to input from key experts and 
practitioners working in the country. The full report cites full 
information sources and references (this document is a 
summary only). 
Where to find more information? 
Read the full report at www.hrhhub.unsw.edu.au – click on 
the Publications link. We can also send you printed copies 
for free. Simply email hrhhub@unsw.edu.au with your 
request.  
Also available in this series are profiles on other countries 
including Bangladesh, Cambodia, Fiji, Indonesia, Lao PDR, 
Solomon Islands, Timor-Leste and Vanuatu. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ABOUT: The HRH Knowledge Hub  
The Human Resources for Health Knowledge Hub was 
funded by AusAID in 2008 and forms part of the School of 
Public Health and Community Medicine at the University of 
New South Wales. Our publications report on a number of 
significant issues in human resources for health. We also 
have resources available on leadership and management 
issues, maternal, neonatal and reproductive health 
workforce, and human resource issues in public health 
emergencies. 
 
For further information on as well as a list of the latest 
reports, summaries and contact details of our researchers, 
please visit www.hrhhub.unsw.edu.au or email 
hrhhub@unsw.edu.au or phone +61 (02) 9385 8464.  
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